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Reflection
Academic Enhancement
My internship at the Elmwood Dental Care helped me to acquire practical skills. I was in a position to apply a lot of theoretical knowledge I learned in school (Marie Blocket al., 2005, October). Usually, it requires a person to be able to use both social and professional values to impact positively in the team and the community to which he or she serves. In terms of professional values, I ensured my interaction with my team players and the community members (patients) was ethical. For instance, while addressing issues regarding dental carries, I provided the information I gave was medical and well researched. 
However, I learned that students of medicine should learn recording and bookkeeping (Marie Blocket al., 2005, October). I learned this while I worked in reception. At first, I encountered difficulties in record-keeping, especially the recording of clients’ appointment.  Although the medical syllabus touches on bookkeeping for people taking healthcare management, all students doing medicine at whatever category should learn bookkeeping.
Personal Growth
When I reported for the internship at the Elmwood Dental Care, I did not expect much than working with the management and interacting with the patients. However, the experience widened my perception about medical and the community, i.e. I acquired a kind of epiphany about my being a doctor and a social being.  I feel I have achieved personal growth in term of interaction and general behaviour (Marie Blocket al., 2005, October). 
I realized that communication is vital in the rendering of adequate medical services. For instance, as a medical officer, I need to engage in purposeful conversation with my fellow working team so that I can learn or contribute significantly to a given task. As an individual medical officer, I do not need to be pushed to do my duties by my supervisors. Medical organizations are social, and that devotion is very paramount to the serving of fellow social beings (Marie Blocket al., 2005, October). The internship has taught me to be self- motivated and reliable in all the medical undertakings. 
Since I was working with other medical officers at Elmwood, I learned the importance of teamwork. My team and I worked jointly in every medical task. Also, during my interaction with fellow officers at my internship site, I learned that nobody enjoys the monopoly of knowledge. Sometime a person will consult another person. It is, therefore, advisable for medical officers to keep good relationships because they will enable them to harmoniously coexist with others in their workplace (Marie Blocket al., 2005, October). Through the interaction and the commitment of the medical officers, I came to realize that they are guided by the organization’s vision, mission and strategies. Elmwood Dental Care is committed to ensuring a healthy community through public health invention and awareness programs. 
Professional Growth
In terms of professionalism, the internship exposed me to professional ethics. I have learned that professional medical needs to be decisive. The reason is that patients will always present varied health issues, which requires a medical officer to make particular decisions.  However, for one to achieve positive performance in the dealing with patients, he or she needs to employ such values as honesty, kindness, trustworthy, commitment etc. (Marie Blocket al., 2005, October). Although they are social values, they build an excellent professional. A competent professional, however, need to keep time and complete tasks in time. He or she should be accommodative to both his or her fellow professionals and clients.
Articulate Learning
I learned that courage is a value which every professional should embrace to keep going. I learned this when I presented my project to Elmwood Dental Health care management and later when I interacted with the Arab community during the implementation period. At first, I doubted if the project would impress the officers at the health centre. Also, I imagined if it will be successful in impacting the lives of many patients. However, when I won the support of the management committee and other workers of Elmwood, I developed courage, as the project manager, of directing others on what to do (Marie Blocket al., 2005, October). Besides, I could talk to an individual patient or group of patients with a lot of courage while I presented guidelines about the maintenance of oral health. I assumed the role of a leader and therefore, courage as value contributed to my success. This learning matters because it will help me in future to make decisions without fear of people or failure. As a leader, courage is vital since every person looks upon you for guidance. The medical practitioner needs the courage to treat patients with varied health conditions 
I will employ the virtue of courage in all future medical undertakings. Besides, I would want to become a leader, probably a healthcare manager in the field of dental healthcare. The position of a healthcare administrator requires a person to portray a high level of competence which does not manifest in the absence of courage. The experience I received throughout my working as an interne will always have a never-ending- impact in my career life.
References
Marie Block, L., Claffey, C., Korow, M. K., & McCaffrey, R. (2005, October). The value of mentorship within nursing organizations. In nursing forum (Vol. 40, No. 4, pp. 134-140). Malden, USA: Blackwell Publishing Inc.



